NAMPAK STAFF PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 5 APRIL 2023

Implementation Statement

Engagement Policy Implementation Statement ("EPIS")

Nampak Staff Pension Plan (the “Plan”)

Plan Year End - 5 April 2023

The purpose of the EPIS is for us, the Trustees of the Nampak Staff Pension Plan
to explain what we have done during the year ending 5 April 2023 to achieve
certain policies and objectives set out in the Statement of Investment Principles

SIP7). It includes

1. Howourpolicies in the SIP about asset stewardship (including both voting
and engagement activity) in relation to the Plan's investments have been
followed durng the year, and

2. How we have exercised our votng nghts or how these nghts have been
exercised on our beha¥, including the use of any proxy voting advisory
services. and the ‘most sgnificant’ votes cast over the reporting year.

Our conclusion

Based on the activity we have undertaken during the year, we believe that the policies set outin the
SIP have been implemented effectively.

In our view, most of the Plan’s material investment managers were able to disclose good evidence of voting
and/or engagement activity. and the activifies completed by our managers align with our stewardship
expectations. We believe our voling nghts have been implemented effectively on our behalf.

‘Where appropriate, we expect the investment managers to engage with underlying investee companies to
promote good cerporate govemance, accountability and to understand how those companies take account of
Environmental, Social and Govemance ("ESG") issues in their businesses.
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How voting and engagement policies have been
followed
The Planis invested entirely in pooled funds (other than for its Liability Dnven

Investment (“LDI") portfolic), and so the responsibility for voting and
engagement is delegated to the Plan's investment managers, which isinline

with our policy. We reviewed the stewardship activity of the material investment

managers camed oul over the Plan year and in our view, most of the
investment managers were able to disclose good evidence of voting and/or
engagement activity. More information on the stewardship activity camied out
by the Plan’s investment managers can be found in the following sections of
this report.

We received an ESG menitoring report from our investment advisers and
undertook a review of the ESG practices, voting activiies and engagement
activities of the Plan's investment managers at our meeting on 7 September
2022. No serious concems with the ESG and stewardship activites of the
Plan's investment managers were concluded from the ESG monitoring report.

Annually, we receive and review irformation on the voting behaviour and
engagement of the investment managers from both the investment managers
themselves and the Plan’s investment advisers. \We review this information to
ensure alignment with our cwn policies as set outin the Plan's SIP.

The Plan's stewardship policy can be found in the SIP: Statement of Investment

Principles (firstcircle.group)

www.barnett-waddingham.co.uk

What is stewardship?

Stewardship is inve

5 and heneficianes
leading to sustanable
benefits for the economy
the environment and

society

This inch !
which ESG issuss to focus
on, engaging with
invesiees/issusrs and
exercising vobng rights
Oiifering ownership
structures means
stewardship practic

25 often

CONFIDENTIAL

43



NAMPAK STAFF PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 5 APRIL 2023

Our managers’ voting activity

Good asset stewardship means heing aware and active on voting issues,
corporate actions and other responsibilities tied to owning a company’'s stock.
We believe that goad stewardship is in the members' best interests to promote
best practice and encourage investee companies {0 access opportunities,
manage risk appropriately. and protect shareholders’ interests. Understanding
and monitoning the stewardship that investment managers practice in relation o
the Plan’s investments is an important factor in deciding whether a manager
remains the right choice for the Plan.

oting nghts are attached to listed equity shares, including equities held in
multi-asset funds. We expect the Plan’s equity-owning investment managers to
responsibly exercise their voting rights.

Voting statistics
Investment managers typically coliate voting information on a quarteriy basis.

The table below shows the voting statistics for the Plan's material fund with
voling rights for the year to 31 March 2023 matches the Plan year.

Why is voling
important?

a company and input mt
key business dec
Resolutions prop
shareholders increasingly
relate to social and
environmental 1ssues

Number of resolutions % of resolutions % of votes against % of votes abstained
eligible to vote on voted _management from
Schroders Diversified
Criih Fimid 15.882 25.0% 10.0% 0.0%
Source: Schroders ' — o - o
Use of proxy voting advisers
Many investment managers use proxy voting advisers to help them fulfil their Why use a proxy voling
stewardship duties. Proxy voting advisers provide recommendations o adviser?
institutional investors on how to vote at shareholder meetings on issues such p _
as climate change, executive pay and board composition. They can also Luisourcing voing acivities
provide voting execution, research, record keeping and other services. t0 proxy advisers enables

Responsible investors will dedicate time and resources towards making thesr
own informed decisions, rather than solely relying on their adviser's
recommendatons.

The table below describes how the Plan's manager uses proxy voting
advisers.

Description of use of proxy voting adviser
{in the manager's own words)

managers that investin
thousands of companes to
pariicipate in many mare
vetes than they would
without their support

Institutional Shareholder Services ("IS57) act as ourone service provider fortha processing ofall
proxy votes in all markets, 1SS delivers vote processing through its Intemat-based platiorm Proxy
Exchange. Schroders receives recommendations from IS5 in line with ourown bespoke guidalines.

el in addition, we receive |S5's Benchmark research. This is complemented with analysisby ourin
house ESG spe<ialists and where appropriate with reference 1o financial analysts and portfolio
managers.
Source: Schroders
Significant voting examples

To illustrate the voting activity being camed out on our behalf, we asked the
Plan’s equity-owning investment manager to provide a selection of what it
considers to be the most significant votes in relation to the Plan's Fund. An
example of one of these significant votes can be found in the appendix.
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Our managers’' engagement activity

Engagement is when an investor communicates with cument (or potential)
investee companies (or issuers) to improve their ESG practices. sustainabifity
outcomes or public disclosure. Good engagement identfies relevant ESG
issues, sets objectves, tracks results, maps escalation strategies and
incorporates findings into investment decision-making.

The table below shows some of the engagement activity camed out by the
Plan's material managers. The managers have provided irformation for the
most recent calendar year available. Some of the information provided is at a
firm-level i . is notnecessarily specfic to the funds invested in by the Plan.

Number of

Funds engagements Themes engaged on at a fund-level
Fund Firm
specific  level

Environment- Climate change, Matural resource usefimpact (e.g. water,
biodiversity). Pollution, Waste.
Seocial - Human and labour rights (e.g. supply chain rights, community
relations), Human capital management(2.g. inclusien Sdiversity,
Schroders - Diversified 1,168 +2.800 smployseterms, safety)
Growth Fund ' : Gowvernance - Board effactiveness — Diversity, Independenceor
Oversight and others.
Strategy, Financial and Reporting - Capital allocation. Reporting (e.g.
audit accounting, sustainability reporting), Financial performance.
Stratagy/purpose and others

Environmental - Climate change, Zero Emissions and others

Social - Labour and human rights, Diversity and Inclusion and others
Apolio - Total Return a8 Not Gowernance - Corporats governance, Exscutive Managementand
Fund providad others

Strategy. Financial. and Reporting- Reporting (2.g. sudit, accounting,

sustainability reporing)

Environmen:—Climate-Transition risk, Climate-Physical risk
Social - Health-Community, Mental Health, Labour and human rights,
Social & Financial inclusion, Social bonds

1688 a0e Gavernance-Carporate governancs, Remuneration. Board
Stratzgy. Financial and Reporting — Cybersecurity, Strategy, Succession
Planning
Other - Justiransition, Russia

RLAM - Enhanced Buy
& Maintain CreditFund

CVC - European Credit

Opponunities Fund Not provided

Source: Managers.

Data limitations

At the time of wnting, the fdlowing manager did not provide all the information

we requested;

* CVCdid not provide data as perthe ISWCG template as it helieves thatthe
Qquestionnaire is less applicable to investments in credit opportunities.

This report does not include commentary on the LD, gilts or cash because of
the limited mateniality of stewardship to these asset classes.
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Appendix — Significant Voting Examples

In the table below is an example of a significant vote provided by the Plan's equity-owning invesiment manager. We
consider a significant vote to be one which the manager considers signficant. Managers use a wide vanety of
cnteria to determine what they consider a significant vote, one of which is outlined in the example below.

Schroders - Diversified

Growth Fund Chmpainy &

Date of vote

Approximate size of
fund'simandate's holding as at
the date of the vote (as % of
portfolio)

S y of the lution

How you voted

Where you voted against
management, did you

icate your intent to the
company ahead of the vote?

Rationale for the voting
Jecisi

Outcome of the vote

Implications of the outcome eg
were there any lessons leamed
and what likely future steps will
you take in response to the
outcome?

On which criteria have you
assessed this vote to be "most
significant™?

Source: Schroders
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Mitsubishi Corp.

24 June 2022

Not provided

Amend Articles 1o Disciose Evaluation concsring
Consistencybetween Capital Expenditures and Net Zero
Greenhouse Gas Emissions by 2050 Commitment

For

We may tell the company ofourintention to vote againstthe
recommendations ofthe beard before voting. in particular if
we are large sharsholders orifwe have an active
engagementon theissue. We always inform companies
after voting againstany ofthe board's reacommendaticns.
We believe ourvete for this item will maximise the value to
ourclients. The company is asked to disclose information on
how a nat zero by 2050 pathway would impactassumptions
based on which investmentsin the LNG business are being
planned. butproprietary information will be omitted from the
disclosure. We thersfore supportthis propesal.

Fail

We monitar voting cutcomes panicularly ifwe are large
shareholders orifws have an active sngagementon the
issue. Ifwe think thatthe company is not sufficiently
rEsponsiveto avote orourother engagement work, we may
escalate our concerns by stariing, continuing orintensifying
an engagement As partof this activity we may also vote
againstotherresolutions at future sharsholder meetings,
such as voting againstthe slection oftargeted directors,

Govemnance Proposals, Votes againstmanagemant
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